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To SIG or not to SIG? That is 
a question that each of us con-
sidered as we renewed our STC 
membership this year.

 Significant interest groups 
(SIGs) are made up of far-flung 
members and tend to concen-
trate on a specific area of techni-
cal communication. STC offers 
membership choices that range 
from a traditional community 
(formerly chapter) membership 
with the option of also belong-
ing to two SIGs, to a SIG-only 
membership.

It was apparent to anyone attend-
ing the 2006 STC Conference 
that a major focus of the con-

POV:  SIGs and STC Communities
ference was SIGs. The tables 
at luncheons were divided into 
SIGs, a number of sessions were 
presented by or had the involve-
ment of SIGs, and there was 
quite a bit of promotion by some 
members to persuade attendees 
to join their particular SIG. 

I enjoyed sitting in on an editing 
SIG session during Leadership 
Day and found the Lone Writers 
SIG to be a very interesting group 
to network with during one of 
the luncheons at the conference. 

 Although I belong to the manage-
ment and contract writer SIGs, I 
don’t feel that they can supply 
everything to an STC member. 
The mailing lists and web sites 
around which most SIGs are or-

ganized provide some sense of 
community. However, this is no 
substitute for human interaction. 

The success of SIGs, just like any 
other endeavor, will be based on 
the value that they provide mem-
bers. Any SIGs that do not meet 
this criteria will not survive. One 
SIG has already ceased to exist 
due to a lack of interest. 

My feeling is that SIGs have a 
place as a complement to tradi-
tional membership, but not as a 
complete replacement. Each can 
serve side-by-side as valuable 
resources to augment the other.

Technical Writing Rated 13th Best Job
By Mary Holder

The April 12, 2006 edition of 
Money Magazine rated techni-
cal writing as 13 out of 50 best 
jobs. For those of us who dearly 
love our profession, this comes 
as no surprise. Why does Money 
Magazine rank technical writing 
so highly? 

One reason is that the current and 
expected job outlook is good. 
Technical writing is expected to 
grow at an above average rate 
(23.22%) over the next 10 years 
with more than 800 annual job 
openings (new and replacement 
positions). The total number of 
technical writing jobs in 2004 

was 50,354 and the forecast for 
2014 is 62,044.  

According to government statis-
tics (Occupational Employment 
and Wages, May 2005),  Alabama 
employs 570 technical writers 
(310 in the Huntsville area). 
Georgia employs 1070 (820 
in the Atlanta-Sandy Springs-
Marietta area) and Tennessee 430 
(fairly evenly spread throughout 
the state).

The Occupational Outlook 
Handbook states, “demand for 
technical writers and writers 
with expertise in areas such as 
law, medicine, or economics is 
expected to increase because of 
the continuing expansion of sci-

entific and technical information 
and the need to communicate it 
to others. … This work requires 
people who not only are techni-
cally skilled as writers, but also 
are familiar with the subject 
area.”

Another reason for the 13th best 
job rating is salary and com-
pensation. Including salary and 
bonuses, the average pay for a 
technical writer is $57,841. Read 
more about salaries in Alabama 
in this issue’s Salary Survey 
(page 1).

Still another reason is the high 
level of job satisfaction. Any job 
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